
Unitarian Universalist Congregation of Duluth  

Congregational Covenant of Right Relations 

“We need not think alike to love alike.” 

One of our Unitarian Universalist ancestors, Francis David, spoke those words more than 400 years 

ago to describe the foundation of our unity as a religious community. Covenant is a Latin term for 

“coming together” and means “solemn agreement” or “promise from the heart” regarding a course of 

action between parties. The purpose of this covenant is to clarify our commitment as members to act 

in ways which nurture and support our beloved community. An expression of our commitment to 

peacemaking, this covenant shows how our principles are demonstrated through our actions. We 

choose to be open, authentic, creative, and caring with each other in order to create life-giving 

relationships. We will remind each other kindly of the spirit of this document when needed. To these 

ends, we, the Members, Staff, and Minister of the Unitarian Universalist Congregation of Duluth, 

affirm the following: 

We covenant to work together to build the common good. We will: 
• Know and articulate UU principles and strive to embody them in our actions. 
• Be caring for members of the community, including staff and minister. 
• Help one another as we are able with time, money, talent, and spirit. 

• Encourage and support the involvement of every member of our community in the life of our 

congregation. 
• Express sincere gratitude and appreciation for the effort and contributions of others. 
• Ask for help, support, and collaboration when needed and encourage others to do the same. 
• Act as stewards of our sacred spaces, including our natural surroundings. 

• Build courage and commitment to voice our values in the world, and work toward positive relationships 

with other faith communities. 

We covenant to embrace and celebrate the diversity within our own congregation and 

the wider community. We will: 
• Seek to find and honor the sacred within each of us. 
• Reach out to others in a spirit of welcome. 
• Recognize and honor the diversity of beliefs and spiritual paths within our community. 
• Be curious, appreciative, and informed about perspectives that differ from our own. 

• Make a genuine effort to know and understand people outside our own age group, culture, class, race, 

sexual/affectional orientation, gender identity, politics and ability. 

We covenant to practice openness and honesty in our communications. We will: 
• Be respectful and kind in our words, tone, and body language. 
• Listen deeply with an open mind and loving heart, seeking both to understand and be understood. 

• Speak openly on matters of controversy, using “I” statements when expressing our own views, mindful 

that our thoughts and opinions may not be shared by others. 
• Share strongly felt convictions openly and truthfully. 
• Value and express emotions and differences in a straightforward and caring manner. 
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We covenant to participate actively and responsibly in decision-making and the work 

of the congregation. We will: 
• Be diligent in communicating significant information. 
• Accept responsibility to inform ourselves about congregational activities and decisions. 
• Respect the contributions and circumstances of each other and trust that others act with good intentions. 

• Support our leaders and respectfully negotiate and be open to compromise on any leadership decision 

that we strongly oppose. 

• To the fullest extent possible, make committee and governance meetings open and all minutes, accounts, 

and transcripts available to the congregation. 
• Participate in congregational governance as we are able. 
• Allow all a chance to speak and listen so that all may be heard and understood. 

We covenant to accept conflict in our community as inevitable, healthy, and a 

potential source of creativity, growth, and enrichment. When conflicts arise, we will: 
• Explore and accept our own individual responsibility in conflict, checking the accuracy of our 

perceptions and assumptions. 
• Be willing to work through conflicts and misunderstandings. 
• Not take personal offense when faced with disagreement. 

• Communicate directly with the person or group involved, without triangulation, and encourage others to 

do the same. 

• Focus on issues and behaviors rather than on people and personalities; no “put-downs”. 
• Acknowledge human fallibility, knowing everyone makes mistakes. 
• Apologize, when warranted, and seek to make amends. 
• Offer and accept forgiveness. 

• Seek a peaceful and constructive resolution using mediation and other steps to be established through 

congregational guidelines. 

This covenant is a living document. It may be reviewed by the congregation at any time in the future 

and adapted to fit changing needs and circumstances. 


